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fROJIH THE gPITOR, 

Growing a mountain 
community 

Planned and measured growth is important to any 
community, but even more so to our mountain home 
where Mother Nature has carved areas more challeng
ing for that growth than i n many other regions of N o r t h 
Carolina. 

To this end, we are encouraged by the efforts of 
the nonprofit group Ashe Vision as i t works w i t h the 
community to identify key factors i n the future of our 
county. Such work w i l l assist us i n not only determining 
the current makeup of our community, but vnll guide 
us to a future that embraces the needs that makeup w i l l 
encounter. 

Encouraging — i n terms of strengths and barriers 
to county growth — are some of the findings that the 
group has so far determined to be relevant. 

Among those strengths are those which predicate 
a firm base for our community to mature: a solid and 
growing education system, elementary through college; 
tovmships that promote business ventures; a quality of 
life offered i n a natural environment; dedicated local 
leaders; and a general friendhness and acceptance of 
those who call Ashe County home to those who would 
visit and stay. 

The challenges to short- and long-term growth — 
retention of our youths and young adults; developing 
skill sets that match industry needs; a cycle of poverty 
and the need for affordable housing; and a need for 
increased branding — won't be overcome without a sig
nificant investment from our community, that is, those 
of us who live and work here. 

Identifying those challenges are vital — you can't 
deflect what you can't see — and, yes, encouraging 
because already we are at work on the most needy of 
these. 

I n recent months and years, we have seen local indus
try partner w i t h Wilkes Community College to grow a 
skilled labor force. We have seen our local business and 
economic leaders craft a brand unique to our corner of 
N o r t h Carohna. We have seen the needs of our u n 
deremployed and unemployed workforce brought to a 
clearer focus, a necessary first step i n abolishing cyclical 
poverty. 

Still , there is much work to do, and Ashe Vision by 
itself wiU not solve our problems. Only by partnering 
w i t h l ike-minded organizations and by continued en
couragement of community involvement w i l l assess
ment and growth take sohd root. 

Letters to the editor a r e a r e a d e r s ' fo rum. 
Letters expressing the personal view of the writer should 
be sent to only Aihe Mountain Times and not to other 
publications. We do not publish open letters or third-par
ty letters. Letters of fewer than 500 words that address 
local issues have the best chance of being published. 
Letters nnust include the writer's name, address and 
phone number for verification. Letters may be edited. 
Send your letter to Editor, Ashe Mountain Times, PO Box 
327, West Jefferson, NC, 28694, or email tom.mayer@ 
mountaintimes.com. 
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We expect to hear a lot of lies 
during an election year, and this 
year is certainly no 
exception. What is 
surprising is how 
old some of these 
lies are, and how 
often they have been 
shown to be lies, 
years ago or even 
decades ago. 

One of the oldest 
of these lies is that 
women are paid less 
than men for doing the same work. 
Like many other politically successful 
lies, i t contains just enough of the 
t r u t h to fool the gullible. 

Women as a group do get paid less 
than men as a group. But not for 
doing the same work. Women average 
fewer annual hours of work than men. 
They work continuously for fewer 
years than men, since only women get 
pregnant, and most women are not 
prepared to instantly dump the baby 
on somebody else to raise. 

Being a mother is not an incidental 
sideline, and being a single mother 
can be a major restriction on how 
much time can be put into a job , 
either i n a year or during the years. 

People like Hil lary Clinton can 
simply grab a statistic about male-fe
male income differences and r u n w i t h 
i t , since her purpose is not t r u t h , but 
votes. The real question, however, is 
whether, or to what extent, those i n 
come differences are due to employ
ers paying women and men different 
wages for doing the very same jobs, 
for the very same amount of t ime. 

We do not need to guess about 
such things. Many studies have been 

Old lies 
done during many years — and they 
repeatedly show that women and men 
who work the very same hours i n the 
very same jobs at the very same levels 
of skil l and experience do not have 
the pay gaps that people like Hil lary 
Clinton loudly denounce. 

As far back as 1971, single women 
i n their 30s who had worked con
tinuously since high school earned 
slightly more than men of the same 
description. As far back as 1969, aca
demic women who had never married 
earned more than academic men who 
had never married. 

People who are looking for griev
ances are not going to be stopped by 
facts, especially i f they are i n politics. 
But where are our media pundits and 
our academic scholars? Mostly silent, 
either out of fear of being denounced 
as anti-women or because they have 
chosen to take sides rather than 
convey facts. 

Nevertheless, there are enough 
scholars, including women econo
mists, who have done enough honest 
studies during the years that there is 
no excuse for continuing to repeat a 
discredited lie, based on comparing 
apples and oranges. A book writ ten 
by two women and t i t led "Women's 
Figures" shows the results when you 
compare women and men wAh. com
parable qualifications. 

I t is much the same story w i t h 
black-white comparisons. More than 
40 years ago, my own research turned 
up statistics on black and white pro
fessors who had Ph.D.s f rom equally 
high-ranked institutions i n the same 
fields, and who had published the 
same number of articles. 

When all these things were held 

constant, the black professors earned 
somewhat more than white pro
fessors. But, since all these things 
are not the same among black and 
white professors i n general, there is a 
racial gap i n pay that allows some to 
loudly denounce racial discrimination 
among academics. 

Those who wish to check out my 
statistics can get a copy of my 1975 
monograph, "Affirmative Action Re
considered." I t has not been updated 
because not all the same statistics w i l l 
be released now. This is not unusual. 
Statistics that might undermine some 
other popular conclusions — whether 
on affirmative action, global warming 
or whatever — have been kept under 
wraps when other researchers tr ied to 
get them. 

Too many people i n the media and 
i n academia abandon their roles as 
conduits for facts and take on the role 
of filterers of facts to promote social 
and political agendas. 

I n all too many educational inst i tu
tions, f rom kindergartens to post
graduate university programs, stu
dents may never hear any facts that 
contradict the prevaihng groupthink. 

How many students taught by 
Keynesian economists w i l l ever learn 
about the 1921 recession, when the 
Harding administration did noth
ing — and unemployment dropped 
steeply as the economy recovered on 
its own? 

There are many reasons why old 
lies, refuted long ago, are st i l l heard 
every election year, and i n aU too 
many other years. 

T h o m a s S o w e l l is a senior fellow at 
the Hoover Institution. 


